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The Tsawout Health Department would l ike
to welcome our new Health Staff. Please
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OPPORTUNITIES

There are lots of employment
opportunities both at Tsawout and
External postings. Take a look at the
opportunities starting on page 1 8.

Marine safety Equipment and Training
Program and First Aid Training can be
found on page 09 - 1 0.
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Tsawout First Nation along with many other First Nations continues to operate under COVID Protocol .
That means that the office is not ful ly open to the public and there currently are not facil ities available
for group programs or group rentals.

Efforts are underway to seek balance between essential programs and services in Administration,
Housing, Lands, Health, Education and Training, Social Development and Public Works and to ensure
that staff are able to safeguard their health and safety. Currently a Return to Work guidel ine has been
developed with Worksafe so that each employee can make the considerations that they need to make
with respect to their duties.

Currently some staff work from home part-time and are in the office part-time doing their best to
maintain contact with col leagues and cl ients. At this time there are not any summer programs that
can operate safely at this time but it is hoped that there wil l be opportunities that wil l del iver safe,
healthy, low-risk programs to assist famil ies with children and youth in the very near future. Numbers
wil l general ly be l imited to very small groups or wil l be one to one del ivery.

Staff and community have been watching the increasing COVID numbers outside of Tsawout as
programs and services open up and as many of our famil ies already experience health risk there remain
concerns about the impact of COVID in a tightly knit community environment. If personal concerns are
high individuals are encouraged to undertake local COVID testing or to continue to work with Nursing
staff to clarify concerns or assist with stress and anxiety. Additional ly the 81 1 Nursing Hotl ine is
available to help provide some helpful health guidance .

Health staff are continuing to operate and they do maintain controls over the numbers of staff working
in the office and in ensuring that numbers of cl ients are also control led. However health staff also are
able to do outreach over the phone or through one to one offsite cl ient meetings. Home visits have not
been increased due to the concerns about contact spread but there are additional Nursing staff and
Support Counsel lors available.

Food supports, Income Assistance COVID rel ief, and the Good Food Program wil l continue to support
famil ies with children, cl ients on income assistance, and Elders, as well the Diabetes Program wil l also
provide some food supports. Parent Programs also have some food supplies and diapers, and from
time to time Milk and Eggs are also available. Workers do their utmost to stay connected with the
contacts in community that they have made over the years and try to continue to provide one to one
support as requested. Stephanie Adams works out of the office and has been liaison with groups that
donate food and other supplies for famil ies. Michel le McDormand works onsite and assists in
distributing food and linking with famil ies

Near the middle of August it is expected that there wil l be an announcement with respect to return to
school . Again this wil l be an important decision point for famil ies as they weigh the risk of increasing
contacts and increasing COVID risk. Please be assured that Tsawout Chief and Council wil l continue to
help adjust to whatever the future holds to ensure that famil ies due receive essential supports.
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CALL FOR EXPRESSION OF INTEREST CONTINUED
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H iskwe Siem and welcome to the Head Start and Youth programing. These programs are run in
col laboration with the Tsawout Education and Health Departments. We’d l ike to formally welcome you
and your family to the services we have available for you to be a part of. You’re probably wondering
huh? What’s Head Start? Head Start is a program designed to help get your child or children ready for
school with added perks.

Prenatal

We start off when you first become pregnant. Each week you wil l receive 1 dozen eggs and up to a 4
l itre jug of milk. Just let us know what type of milk you prefer and what size and we wil l get it for you.
You wil l also receive a fruit and/ or veggie bag general ly around the 1 st Wednesday of the month. The
fruit & veggies, milk and eggs wil l stay weekly until your beautiful baby turns 1 . Al l we ask is you keep
us informed of your due date and when your child is born (For prenatal to 1 years old).

C.O.H.I

We also have a program cal led the C.O.H.I program where you bring your child every 3 months to us
from the signs of their first tooth (General ly around 6 months old). A dental hygienist wil l check your
child’s mouth and also apply a protective coating to their teeth. When your child reaches school age
we go to the school and check their teeth and apply varnish. We also make dentist referrals and assist
with accessing appointments. Sometimes we can drive and sometimes we have bus tickets, as it
depends upon our availabil ity. By participating in this program you wil l also receive a fruit bag on the
2nd Wednesday of the month (for children 0 to 8 years).

Monday’s “Family Tool Box”

At the beach by the outfal l sign. This is for anyone of any age. Topics include Releasing and letting go,
traditional heal ing, stress management, co-parenting, brushing off. Current dates are July 20, 22,
August 1 0, 1 7, 24, 2020 from 1 :00 pm to 3:00 pm. Please see attached flyer for further details. Al l ages
welcome.

Monday night Parenting program

This is in col laboration with Nil T’UO Family Services. 3:30 pm to 5:00 pm cook dinner and 5:00 pm to
6:00 pm we eat dinner with everyone, 6:00 pm kids go with child minders and parents take part in a 1
to 1 .5 hour parenting program. We are usual ly done between 7pm and 7:30pm. Gift cards provided for
each adult who attends (Temporarily canceled due to Covid).

Tuesday Turtle Talk

This is in col laboration with Aboriginal Child and Youth Mental Health and the Tsawout afterschool
program. Parents are encouraged to attend with children 0 to 8 years old (Temporarily canceled due

to Covid).
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Thursdays Drop-in Play Group from 9:30 am to 1 2:00 pm

Access outreach, social izing for you and your children along with bouncy castle, coffee, food and bus
tickets provided for attending (Temporarily canceled due to COVID).

Youth Programs (Please note due to COVID all youth programs are temporarily cancelled.)

Programs are available for 1 1 - 29 year olds. The youth lounge is available Monday to Friday from 3:30
pm to 5:00 pm. The workout room is open for youth Monday, Wednesday and Firdays 3:00 pm to 5:00
pm.

There are gym nights where the youth play sporting activities as well as harvesting, fishing, camping,
canoeing, and many other outdoor activities.

There is a lot we can do to assist you and your family. If you’re ever unsure just let us know. We have a
Facebook group cal led Tsawout Head Start, please add yourself. You can also reach us at the band
office via telephone (250) 652-91 01 ext. 333 or for Youth specific programming please cal l (250) 652-
91 01 ext. 325.

There is also a Tsawout Youth group on Facebook cal led Wsanec Youth.

****Please fil l out the attached form and return to a Head Start Staff or to the band office

The Marine Safety Equipment and Training (MSET) initiative aims to address concerns regarding the
safety of Indigenous mariners who may face increased interaction with TransMountain Pipel ine
Expansion (TMX) project (the TMX Project) related vessels along the shipping route in British Columbia,
including interactions faced while pursuing traditional activities such as fishing and harvesting.

MSET wil l provide up to $7,000,000 in grants to el igible recipients over 5 years starting in fiscal year
2020-2021 . Funding may be provided over a period of up to five years and al l activities must be
completed by March 31 , 2025. Funding may be al located on a first come first serve basis based on the
available funding.

To see a full view of the program, go to: www.tsawout.ca/mset

Program contact: MSETProgram-ProgrammeFESM@tc.gc.ca

EDUCATION & TRAINING

MARINE SAFETY EQUIPMENT AND TRAINING PROGRAM



This hands on interactive 1 day course teaches workers how to deal with the most common workplace
first-aid emergencies. This course covers adult CPR, airway obstruction, use of an Automated External
Defibril lator, emergency scene management, deal ing with shock, spinal injuries, minor wound
management, major bleeds, internal bleeds, eye injuries, poisons and burns.

Participants spend the majority of the course doing hands on first-aid training. This course is recognized
by WorkSafeBC. This course includes a manual and certification for 3 years.

Monday August 1 7 from 8:30 am - 4:45 pm (Deadline for applications: August 1 4, 2020)
Gymnasium (COVID-Guidel ines Apply)

To apply please phone Lil l ian Underwood or email employment@tsawout.ca or cal l (250) 652-
91 01 ex. 308.

Anyone with COVID-19-like symptoms such as a sore throat, fever, sneezing, or coughing must not

attend the classroom component ofthis course. Physical distancing will be practicedwherever

possible, andwhen it is not possible (certain skills required byWorkSafeBC program standards may

not allow this), a facemask and gloves will be provided. Hand sanitizerwill be readily available

throughout the course.

EDUCATION & TRAINING
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ALERT FIRST AID - OCCUPATIONAL FIRST AID

WORKGEAR AND RESUME HELP
People who are needing work-gear for employment can also contact Lil l ian Underwood. Need
help creating a resume? Or updating an existing resume or Cover Letter - phone or email , or
drop off an existing resume to be updated.

PAUQUACHIN

EMPLOYMENT
Pauquachin First Nation is hiring multiple
positions, such as Marine Clerk, Marine Data
Researcher and Marine Liasion Officer. View
the opportunities starting on page 1 8.

FORESTRY

EMPLOYMENT
Western Forest Products Inc. has
multiple positions available for Nursery
Workers. View their job description on
page 28.

ALSO... CHECKOUT PAGE 18 FOR THE TSAWOUT EDUCATION ASSISTANT POSITION!



HEALTH MANAGER REPORT
Hello, how are you? I am doing well . We are organizing ourselves within the Health Department on
system upgrades and training the staff on fol lowing the back to work plan.

The Health Department uses Mustimuhw to do reports and charting for patient travel , counsel l ing
documents and other medical data. We had an upgrade done, and the staff wil l receive one-on-one
training. The upgrade was done to prevent attacks and breaches on the system.

Lori Fitzgerald completed a draft COVID-1 9 Safety Plan and a Pandemic Planning-Business Continuity
for the Tsawout First Nation Chief and Council to review for approval . We wil l need to submit our
COVID-1 9 Safety Plan and Pandemic-Business Continuity to the First Nations Health Authority before
we can unlock our doors and provide ful l services.

The Accreditation Coordinator Shannon Brower and Lori Fitzgerald are working together on what
policies need to be completed for the whole organization and the accreditation process. We are also
working on getting a health and safety committee together as a part of the accreditation
requirements.

The Community Health Nurse Mandy is currently working part-time for July and she wil l start ful l -time
in August. She is working with me towards a system cal led Panorama, and it is an onl ine system to
provide access to the cl ient’s immunization records. We wil l provide a poster to the community once
Mandy is able to provide immunizations to the community. The first meeting we have scheduled to
review the Panorama system was booked for July 1 5, 2020 from 1 0:00 am – 1 1 :00 am.

The Home Community Care Workers wil l be working on a plan on how they can provide services to
their cl ients and also to receive training to keep themselves and everyone safe in the community. They
wil l have to wear a gown, gloves and masks if they have to go into a cl ient’s home. There is a
Homemakers Safe Return to Work that wil l be fol lowed and the guidel ines came from the First Nations
Health Authority.

We need to hire an LPN to fulfil l Katherine Sebastiano’s job duties until she returns from her medical
leave. The Community Health Nurse Mandy can take on some of the work load until we hire someone.
We are working in partnership with Adult Care, Peninsula Home and Community Care, Island Health
and the W’SANEC Health Director’s and their Primary Care providers.

I would l ike to start planning cultural activities with the youth worker to start a youth group in August.
We wrote a proposal on doing a cultural exchange with my Tsilhqot’in Nation and doing a cultural
camp, which may have to change. We may have to keep staying in our local areas to do the cultural
camps.

A planning meeting wil l need to take place and we can invite parents, elders, and staff to discuss this
in the gym with social distancing, hand sanitizing and health safety requirements in place. We wil l
send a survey out to community members on whether they choose to send their children and youth to
do cultural activities. We wil l be stating that the youth group sessions wil l be in smaller groups and
fol lowing al l of the pandemic safety planning guidel ines. A waiver form wil l also be developed to
provide detail and clarification. And, part of the proposal was to build a smokehouse with the youth

HEALTH NEWS
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HEALTH MANAGER REPORT CONTINUED
behind the Tsawout First Nation building. The youth can learn how to process deer meat and fish into
dried deer jerky and fish. The proposal includes honorarium for elders and language/culture teachers to
assist with the cultural activities and teachings. I spoke to one elder and she would l ike to provide
assistance since our youth, children, and parents need the support and guidance.

We recently hired Jackie LeBlanc as the Clinical Supervisor/Counsel lor and also another Counsel lor
Alan Boden. They wil l provide a brief note with their photo’s to introduce themselves to everyone. I
would l ike to get feedback and direction from our elder’s in the community on the services that the
Counsel lor’s can provide. They are available by telephone at the moment and can be reached at the
Tsawout First Nation Health department.

The Tsawout Wrap Around crisis planning meeting was held on July 1 0, 2020 at 9:00 am. We are
grateful for the participation from the portfol io holders Mary Ann Sam, Samantha Etzel and Mavis
Underwood. We wil l have to rebook the training session cal led Safe Talk, and book Suicide Assist
training as soon as possible. We wil l send posters out to the community for the training since we need
to build capacity within the community to deal with crisis situations. The KU-UUS Crisis Services would
l ike to sign another agreement with the Tsawout First Nation. The previous agreement was short-term
and ended on December 31 , 201 9.

A Director from the Saanich Peninsula Hospital has left a message for me on the issue of the racism
that has taken place. I would l ike to be respectful of the Chief and Council ’s stance on this issue and
get feedback. I bel ieve that the Saanich Peninsula Hospital should be reaching out to the Chief and
Council membership of each community.

I wil l be planning to take my holidays from August 1 0, 2020 to August 21 , 2020.

Thank you for l istening. Sechanalyagh.

Lois Wil l iams

HEALTH NEWS
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INTRODUCTION TO JACKIE LEBLANC, MA, CCC, SEP

Clinical Supervisor/Counsellor
I acknowledge that I am a visitor to the Wsanec territories of
the Coast Sal ish Nations. My mother was Dene (Tl iCho and
Chipewyan) from Behcho’ko, NT and raised by a Metis family,
Henry and Helen Lafferty, and my father is German. In 2006, I
decided to change careers and moved with my husband and
our four children to Victoria to attend university. We continue
to be grateful visitors.

My work as a counsel lor grows from my perspective as an
Indigenous person, which includes the knowledge that we
are al l connected, healthy relationships are key to l iving well ,
and that we have the capacity to heal ourselves. Working in
community al lows me the opportunity to give back to
Indigenous people. As a counsel lor, I have been taught the
importance of providing a safe space that honours people’s
experiences and abil ities, including connection with family
and community.

I am a Canadian Certified Counsel lor (CCC) with the
Canadian Counsel l ing and Psychotherapy Association, my
registration number is 2292. I received my Master of Arts
degree in Counsel l ing Psychology from the University of Victoria where I also received my Bachelor of
Arts Degree in Psychology. In 201 8, I completed my training with the Somatic Experiencing Trauma
Institute and I am a Somatic Experiencing Practitioner (SEP). Somatic Experiencing is a body-based
therapy that has been and continues to be a part of my heal ing journey.

Currently, I am in the office on Mondays and Tuesdays, 8:30 am to 4:30 pm and I work from home on
Fridays, 8:30 am to 4:30 pm. I am looking forward to working with you!

Jackie LeBlanc, MA, CCC, SEP
Clinical Supervisor/Counsel lor
Tsawout Health Department
Tel : 250-652-1 1 49, ext. 205
Email : j leblanc@tsawout.ca

HEALTH NEWS
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INTRODUCTION TO ANAMACLEOD

Trauma and Addictions Counsellor
I acknowledge with great respect and humil ity the
Lekwungen peoples whose ancestral homelands I work, l ive,
play and grow on, including the Songhees, Esquimalt and
WSÁNEĆ Nations whose relationships with this land remain
unbroken to this day.

My name is Ana MacLeod. I was adopted from Guatemala
City when I was six-months old and identify as Mayan
Indigenous and Ladino. My birth mother was born in El
Salvador and my birth fathers origins are unknown but most
l ikely from Guatemala City. My adoptive parents are of
Engl ish and Scottish settler ancestry. I am currently
completing a Master of Arts in Child and Youth Care at The
University of Victoria. I hope to become a Registered Clinical
Counsel lor upon completion of this graduate degree.

I am excited to be part of the Tsawout First Nations Health
team as the Trauma and Addictions Counsel lor. I raise my hands to my Old Ones, mentors and
knowledge keepers on continuing to guide my work as a professional , student and young Indigenous
women. My counsel l ing framework is strength-based, person-centered and focussed on traditional
Indigenous ways of heal ing. My special ity is working alongside youth who have experienced trauma,
alcohol and drug misuse, suicide ideation, and eating disorders and body image chal lenges. I value
honesty, respect, transparency and trust.

I raise my hands to each community member during this chal lenging time in our society. I look
forward to getting to know some of you soon. Sending strength, heal ing and prayers.

I wil l be working part-time in the office on Tuesday from 8:30 am- 4:30 pm and on Thursday’s from
home between 8:30 am – 1 :00pm and in the office from 1 :00 pm until 4:30 pm. You can reach me
through my work Facebook: Ana Tsawout Counsel lor or email : amacleod@tsawout.ca. My office
number is (250)-652-1 1 49 ext. 204

Maltyox, H�SW��E and Gilakas’la,

HEALTH NEWS
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INTRODUCTION TO ALAN BODEN M.A. RCC

Registered Clinical Counsellor
I am honoured to be able to work with the Tsawout
Health Center - to offer my services as a Registered
Clinical Counsel lor. I have been a counsel lor for 23
years. I have special ized in work with people
deal ing with addictions, and trauma; supporting
couples, famil ies and youth. I have studied in and
been certified in EMDR, which has been quite a
powerful tool in helping people who have suffered
from traumatic experiences. In supporting people
deal ing with addiction, I developed and ran a day-
treatment program for 5 years, providing psycho-
educational and experiential awareness to people
early on or chal lenged by the change process
around addiction treatment. I have worked with a
number of women, and men to help them deal
with the various traumas experienced in their l ives,
including the legacy of residential schools.

I have worked in a variety of settings; I currently have a private practice in downtown Victoria. I support
harm reduction, supportive recovery, detox, stabil ization and have even worked with people with
addictions in the jail and youth custody. It was there that I saw the over-representation of Indigenous
persons in the corrections system, a strong indicator of the systemic racism and Colonial ism
experienced by First Nations peoples.

I offer my services in a compassionate and respectful manner; to make the counsel l ing experience a
safe and helpful one for those who want support.

To see me, you would need to have Jackie LeBlanc (Cl inical Supervisor/Counsel lor) or Ana MacLeod
(Trauma/Addictions Counsel lor) refer you. Al l appointments are booked through Jackie or Ana at the
Tsawout Health Department (250) 652-1 1 49.

HEALTH NEWS
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INTRODUCTION TO MANDY STOBBE

Community Health Nurse
I would l ike to start by saying thank you for al lowing me as a
guest on your land, and I am looking forward to working with
you as the Community Health Nurse at Tsawout.

I grew up in Houston BC on the traditional lands of the
Wet’suwet’en people, who had a beautiful , positive, and long-
lasting impact on my life. I have now lived on the lands of the
WS̱ÁNEĆ people for 1 4 years. I am primarily of Engl ish and Irish
descent. Before beginning my nursing career, I worked in
community support, housing, and youth work. I am a wife, and
mother to four amazing daughters.

When I am able to offer services, I plan to provide
immunizations, pre and post-natal care, well baby care, general
diabetes support, first aid, wound care assessments & planning,
naloxone training, and other nursing support required at
Tsawout. My nursing background is in hospital care and public
health.

I have also spent a lot of time experiencing the healthcare
system as a parent which has taught me first-hand the importance of l istening to the individual stories
and experiences of those seeking care. I am currently working part-time hours until August. Upon the
office reopening, my number wil l be (250) 652-1 1 49 ext. 208.

I look forward to meeting and working with the Tsawout community.

Mandy Stobbe

HEALTH NEWS
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Suicide Awareness and Prevention Presentation for
Tsawout Staff
Wednesday, August 5 th , 2020 at 1 0:00 am-1 1 :30 am

(*being del ivered online via GoTo Meeting)

Contact the Health Department at 250-652-1 1 49 if you’d l ike to sign up

In this workshop, we wil l :

• Talk about suicide and explore the myths about suicide

• Learn the acronym “IS PATH WARM” as a tool for identifying signs of suicide ideation

• Talk about what to do if we think someone we know is thinking about suicide

• Discuss resources available to help and support
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EMPLOYMENT OPPORTUNITY

Nursery Workers - Labourers (4-6 positions)
Hourly - Casual
Saanichton, BC, CA
24 days ago
Requisition ID: 1 297

THE OPPORTUNITY:

Western Forest Products is seeking Seasonal Labourers (August - May) to join our Saanich Forestry
Centre in Saanichton, B.C.

The typical work week wil l be 40 hours from Monday to Friday on a seasonal basis (August - May). Part
time and some weekend positions may be a possibil ity. This is an exciting opportunity to learn about
the tree growing side of Western Forest Products and gain some great hands on experience in a nursery
setting. On the job training is provided to the successful candidates.

Applications wil l be accepted online or in person until fi l led.

WHAT YOU’LL DO:

Seasonal Labourers wil l support our team by performing various manual labour duties in both
departments - the Nursery and Orchard.

Specific responsibil ities include, but are not l imited to:

· Planting, mulching and otherwise caring for trees
· Cone harvesting using a ladder
· Maintaining infrastructure such as fences, ditches and irrigation systems
· Hand weeding
· Harvesting vegetative material with hand cl ippers
· Col lecting and applying pollen
· Working in a team environment to extract seedl ings from greenhouses
· Handl ing, qual ity grading and packaging of seedl ings
· Lifting and carrying of ful l seedl ings boxes for transport
· Greenhouse end-of-season clean-up
· Prepping and sowing (planting) of seeds
· Bending and l ifting of blocks of growing seedl ings
· Thinning extra seedl ings out of growing blocks
· Greenhouse maintenance

WHO YOU ARE:

· Excel lent safety record and strong work ethic
· Demonstrated commitment to safety
· Demonstrated abil ity to work both as part of a team and with minimal supervision
· Desire to participate in an organization committed to continuous improvement
· Accountable and dependable
· Adaptable to work in al l weather conditions
· Capable to sustain repetitive and physical tasks for 8 hours
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EMPLOYMENT OPPORTUNITY

· Capable to l ift up to 23 kg (50 lb) unaided
· Positive attitude
· Open to learning new skil ls
· Clean and organized

The fol lowing would be considered assets:

· Val id Class 5 Driver’s License
· Grade 1 2 or equivalent
· Mobile equipment certification/experience such as forkl ift and manlift
· First aid training/WHMIS preferred
· Previous greenhouse/orchard or landscaping experience

ABOUT SAANICH FORESTRY CENTRE:

The Saanich Forestry Centre operation, establ ished in 1 964, is the start of everything Western does. The
facil ity on East Saanich Road features seed orchards and a forest-seedl ing nursery; it produces 6.6
mil l ion seeds and 3.3 mil l ion seedl ings annual ly. The seeds are used to grow douglas fir, western red
cedar, western hemlock, yel low cypress and sitka spruce. The seedl ings are used in Western’s operations
around the coast.

ABOUT WESTERN FOREST PRODUCTS:

Western Forest Products is a Canadian forest products company that sustainably manages forests and
manufactures high-qual ity wood products. We are committed to providing the most sustainable
building products on the planet. With operations in the coastal region of British Columbia and
Washington State, Western Forest Products meets the needs of customers worldwide with a specialty
wood products focus and diverse product offering sourced from our secure access to a variety of
coastal BC tree species. Our progressive approach to safe and sustainable forestry practices and large
investment in manufacturing ensures the health and prosperity of our forests, communities and
business for generations to come.

We provide equal opportunity in recruitment, career development, promotion, training and rewards for
al l employees.

www.workforcenow.adp.com
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GARBAGE, COMPOST & RECYCLING

IMPORTANT NOTES

GARBAGE PICK-UP (ONCE A WEEK). If your garbage is missed or not picked up, cal l BFI directly at 250-652-441 4

COMPOST (BI-WEEKLY). If your compost is missed or not picked up, cal l Refuse at 250-381 -6007. If cal led the

same day or early the next day, it is possible to have it picked up the same week if they are in the area and they

wil l ask you to have it at the end of the driveway by 7:00 am on whichever date they advise. If not, it wil l have to

wait until the next regular pick-up date.

RECYCLE (BI-WEEKLY). If your recycle is missed or not picked up, cal l Emterra at 250-385-4399. Cal l by 1 1 :00 the

next day and they can probably do a pick-up. If any later, it would have to wait until the next pick-up date.

Reminder that the Heavy Garbage Program has ended. Please do not leave heavy garbage on the side of the road.

We continue to clean up the dumpsite on Longhouse Road from the previous years programs. Please discard your

heavy garbage at local metal recycle or Hartland landfil l .

= Compost = Recycl ing= Garbage
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FACILITY RENTALS

Are you planning a party or a special event? Tsawout's Community Facil ity has some great spaces to
hold your special gathering! Our facil ities are available to both Tsawout members and the general
public. Daily and hourly rates are available.

Catering is available upon request at an additional cost.

Projectors and projector screens are also avalable.

Projector: $50
Screen: $20
Table Cloths $2 per table
Setup and host included in rental

For more information, contact Reception at (250) 652-91 01 or reception@tsawout.ca.

ADDITIONAL INFORMATION
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